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FREAMELE

THIS AGREEMENT made and entered into this fZL%+,day OfLdrem B2 002
by and between the SHERIFF OF THE COUNTY OF MORRIS, hereinafter
referred tc as the Sheriff; a duly elected Constitutional Officer
of THE COUNTY OF MORRIS, and the Civilian Employees Association
of the Morris County Sheriff's Office, hereinafter referred to as
the Association; is the final and complete understanding between
the Employer and the Associlation on all negotiable issues and as
such will serve to promote and maintain a harmonious relaticonship
between the Employer and those of its employees who are subject )

to this Agreement in order that more efficient and progressive

public service be rendered.



ARTICLE I: RECOGNITION AND SCOPE

. Bection 1: The Sheriff hereby recognizes the Association as

the sole and exclusive representative of all permanent full

time employees under this Agreement for the purpose of collective
negotiations pursuant toc the New Jersey Employer-Employee
Relations Act (N.J.S.A. 34:13A-1, et seg.) concerning salary,
heurs, and other terms and conditions of employment in the

negotiating unit described below:

INCLUDED: All civilian employees other than nurses employed by
the Morris County Sheriff's Office, Telecommunicatiocns Center and
Correctiocnal Facility.

EXCLUDED: All nurses, all supervisors within the meaning of the
Act, all managerial - executives, confidential employees, police
employees, Administrative Analyst, Director of Food Service,
Secretary to the Sheriff, Chief Public Safety Telecommunicator,
Coordinateor of Safety Programs, Telecommunications Systems
Analyst, Work Release Administrator, Supervising Clerk Typist,
Chief Clerk, Supervisor of Criminal Information Records,
Supervisor of Records and Supervising Account Clerk, Clinical
Psychclogist and all other employees defined as such by written

agreement of the Sheriff and the Asgssociation.

Section 2: Any pecsition title established on or after January 1,

2001 and during the term of this agreement shall be discussed
4



with the Assoclation and its unit placement negotiated between
these parties. In the event that the parties cannot agree on the
unit placement of a position title, either party is free to file
a Clarification of Unit Petition with New Jersey Public
Employment Relations Commission to determine the status of the

position title under this Agreement.

Section 3: Unless otherwise indicated, the terms "employee®
or "employees" when used in this Agreement, refer to all
persons represented by the Association in the above-defined

‘negotiating unit.



ARTICLE IXI - SHERIFF'S RIGHTS AND RESPONSIBILITIES

Section 1: In order to effectively administer the affairs of

the Sheriff's Office and to properly serve the public, the
Sheriff's Office hereby reserves and retaine unto itself, as a
public employer, all the powers, rights, authority, duties, and

responsibilities conferred upon and vested in it by law prior to

the signing of this ZAgreement. Without limitation of the
foregoing, management's prerogatives include the following
rights: ' .

1. To manage and administer the affairs and operations of the
Sheriff's Cffice;

2. To direct 1its working forces and operations;

3. To hire, promeote, and assign employees in accordance with

law and the provisicons cof this agreement;

4. To demote, suspend, discharge, or otherwise take disciplinary
action against emplovees in accordance with

and the provisions of this agreement; the requirement of taking
disciplinary action against employees for cause and in accordance
with Law' is applicable only to permanent employees under Civil
Service.

5. To promulgate rules and regulations, from time to time which
may affect the order and efficient administration of the

Sheriff's Office subject N.J.S.A. 24:13A-5.3.



Section 2: The Sheriff's Office's use and enjoyment of its
powers, rights, authority, dutiles, and responsibilities, the
adoption of its policies and practices or the promulgation of
rules and regulations in furtherance thereof, and the exercise of
discretion in pursuant thereto, shall be limited only by the
terms of this Agreement and to the lawg c¢f the State of New

Jersey and of the United States.

Section 3: Nothing contained in this Agreement shall operate
to deny or restrict the Sheriff in the exercise of his
rights, responsibilities, and authority pursuant to the laws

of the State of New Jersey or of the United States.



ARTICLE III - SECURITY AND DUES DEDUCTIONS

. Section 1: Upon request, the Sheriff agrees to deduct from the
salaries of those employees who authorize it, membership dues in
the Asscciation. Authorization must be in writing and comply
with the provisions of N.J.5.A. 52:14-15.5%e of the statutes of
New Jersey. Deducticns shall be made in compliance with law each
pay period and monies collected together with records of any
corrections shall be transmitted to the Treasurer of the

Agsociation by the first of each month following collection.

Section 2: If, during the life of this Agreement, there shall be
any change in the rate of membership dues, the Asscociation shall
furniegh to the Sheriff written notice priocr to the effective date
of such change and shall furnish to the Sheriff new
authorizations from its members showing the authorized deduction

for each emplovee.

Secticn 3: The Association will provide the necessary dues
deduction form and will secure the signatures of its members

on the forms and deliver the signed forms to the Director of
Perscnnel. The Assocciaticon shall indemnify, defend, and save the
Sheriff and the County o©f Morris harmless against any and all
claims, demands, suits, or other forms of liabkility that shall

arise out of or by reascn of action taken by the Sheriff in



reliance upon salary deduction authorization cards submitted by

the Association.

Section 4: All new employees will be informed of the
existence of this Agreement at the time of hire by the
Personnel Department and furnished with a copy thereof by
the Association representative at the time the employee

authorizes dues deduction.



ARTICLE IV - DISCRIMINATION AND COERCIOCN

Secticn 1: There shall be no discrimination, interference or
coercion by the Public Employer or any or its agents against
the employees represented by the Association because of

membership cor activity in the Association. The Association

shall not intimidate or coerce employees into membexrship.

Section 2: Neither the Public Employer nor the Association shall
discriminate against any employee because of race, creed, color, .
national origin, ancestry, age, marital status, sex, physical
handicap, or liability for service in the Armed Forces of the

United States.
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ARTICLE V - COLLECTIVE NEGOTIATIONS PROCEDURE

Section 1: Cecllective negotiations with respect to rate of pay,
hours of work, or other conditions of employment shall be
conducted by the duly authorized agent of each of fLhe parties.
Unless cotherwise designated, the Sheriff of Morris County, or his
designees, and the President of the Morris County Sheriff's
Civilian Employees Association, or his/her designees, shall be

the respective negotiating agents for the parties.

Section 2: Collective negotiation meetings shall be held at

times and places mutually convenient at the request of either

party.

Section 3: Employees of the public employer who may be designated
by the Association to participate in ccollective negotiation
meetings called for the purpose of the negotiation of a
collective negotiation agreement may be excused from their work

assignments, without loss of pay.

Section 4: Ordinarily, not more than three (3) representatives of
each party plus legal counsel shall participate in cecllective
negotiation meetings, but the number of such representatives

shall be egual and agreed upon in advance of such meetings.

11



ARTICLE VI - GRIEVANCE PROCEDURE
Section 1: Purpcse
. A. The purpose of this procedure is to secure, at the lowest
possible level, egquitable sclutions to the problems which may
arise affecting the terms and conditions of employment. The
parties agree that this procedure will be kept as informal as may

be appropriate.

B. Nothing herein contained shall be construed as limiting the
right of any employee to discuse a matter informally with his/herx
supervisor. If such a discussion invelves a matter covered by
the definition of a grievance in Section 2, the Association shall

be advised of the adiustment of the issue.

C. This constitutes the sole and exclusive method for resclving

grievances between the parties covered by this Agreement.

Secticn 2: Definitions

A. The term "grievance" shall mean an allegation that there

has been:

(1) A misinterpretation or misapplication of the terms of this
Agreement which is subject to the grievance procedure outlined
herein and shall hereinafter be referred to as a "contractual

grievance."
12



{2) Inequitable, improper, unjust application or

misinterpretation of rules and regulations, existing policy, or
orders applicable to the Sheriff, which shall be processed up tc
and including the Sheriff, and shall be hereinafter be referred

to as a "non-contractual grievance.®

(3) The term grievance and the griewvance procedure set forth

herein shall not apply in the following instances:

{(a} To matters which invelve the interpretation of
application of a Civil Service Rule or Regulation of N.J.S.A.
11A:1-1 et seg. The Civil Service Law, and in which a method of
review is prescribed by law, rule or regulation; (b) To matters

whnere the Sheriff is legally unable to act.

B. The term "employee" or "grievant" as used in this Article
shall also mean a group of employees with a grievance, or the

Associlaticn.

Secticn 3: Presentation of a Grievance:

The Sheriff agrees that in the presentétion of a grievance
there shall be no loss of pay for the actual time spent

in presenting the grievance as outlined in Steps 1,2 and 3

by the grievant, and Association Representative.

13



Section 4: Grievance Procedure:

STEP ONE

The grievant and his Association Representative shall present the
employee's written grievance or dispute within ten (10)working
days of its occurrence to the Division Commander. Failure to act
within said ten (10) days shall be deemed to constitute an
abandonment of the grievance. The Division Commander shall
render a decision within ten (10) working days of the hearing.

Step 1 may be waived by mutual agreement between the parties. .

STEP TWO
a) If the grievance is not settled through Step 1, the same

shall be presented in writing by the employee and the emplovee's
Agsociation Representative, to the Sheriff's designee within ten
(10) working days of the written response from Step 1. The
Sheriff's designee shall review the decision of the Division
Commander together with the disputed areas submitted by the
grievant; The grievant and/or Association Representative may
regquest an appearance before the Sheriff.

The Sheriff's designee will render his decision within

ten (10) working days after the matter has been reviewed.

b) The grievant may be represented by an Association
Repregentative. &4 minority organization shall not present

or process grievances .
14



STEP THREE

a) Any unresolved contractual grievance, except matters within
the exclusive province of Civil Service may be appealed to
arbitration (only by the Association). The Association must file
the request for Arbitration within thirty (30) working days after

the receipt of the Step 2 decision.

b} Neothing in this agreement shall be construed as compelling the
Association to submit a grievance to arbitration cor to represent
an employee before Civil Service. The Asscciation's decision tg
request the movement of a grievance to arbitration or to
terminate the grievance priocr to submission to arbitration shall

be final as tc the interests of the grievant and the Association.

c) Where the grievance involved ‘an alleged violation of
individual rights specified in Civil Service Law and Rules

for which a specific appeal to Civil Service is available, the
individual must present her complaint to Civil Service

directly.

d) The arbitrator shall be selected on a case-by-case basis from
the panel of arbitrators maintained by the Public Employment

Relations Commission.

e} The arbitrator shall hear the matter on the evidence and

within the meaning of this agreement and/or such rules and
15



regulations as may be in effect by the Civil Service Commission.
The arbitrator shall have the full power toc hear the grievance
and make a decision, which decision shall neither modify, add to,
ner subtract from the terms of the agreement and the referenced
policies. The decision shall be rendered within thirty (30) days

of the hearing.

£} The arbitrator shall not have the power to add to, subtract
from, or modify the provisions of this Agreement and sghall
confine his/her decision =solely to the interpretation and
application of this Agreement. He/she shall confine him/herself
to the precise issue submitted for arbitration and shall have no
authority to determine any other issues not so submitted to
him/her, nor shall he/she submit observations or declaration of
opinions which are not essential in reaching the determination.

The language above is intended to be read in a manner consistent

with N.J.8.A. 34:13A-7 and N.J.A.C. 19:12-5.1 et seg.

g) The cost of the Arbitrator and his/her expenses shall be borne
equally by both parties. Any other expenses incurred in
connection with the arbitration shall be paid by the party

incurring same.

h} The cost of the transcript, if any, will be borne by the party
requesting it. If both parties request a transcript, the cost

will bhe shared equally.
16



i) The arbitrator may prescribe an appropriate back pay remedy
when he/she finds a violation of this Agreement, provided such a
remedy is permitted by law, and is consistent with the terms of
this agreement, except that he/she may not make an award which
exceeds the Sheriff's authority. The arbitrator shall have no
authority to prescribe a meonetary award as a penalty for a

viclation of this Agreement.

i) The decision or award of the Arbitrator shall be £inal and
binding on the Sheriff, the Association, and the grievant or
grievants to the extent permitted by and in accordance with
applicable law and this agreement. Disciplinary disgsputes shall
be the subject to the Grievance Procedure herein set forth to the

extent indicated above.

k) Either party shall have the right to seek judicial review of

the matter as prescribed by New Jersey Statutes.

1) There shall be no loss of pay for employee for time spent
either as a grievant, witness, or Association Representative, in

any step cof the Grievance Procedure.

m) Employee Grievance shall be presented on prepared forms. The
Grievance Procedure as defined herein, shall be strictly adhered
to. Time limits may be waived only by mutual consent of the

parties. It 1s understood that employees must sign their
17



individual grievances; the foregoing is not intended to prohibit
the Asgocilation from filing grievances on behalf of the

employees.

n) Grievance resolutions or decisions at Step 1 through Step

3 shall not constitute a precedent in any arbitration or other
proceeding unless a specific agreement to that effect is made by
the authorized representative of both parties. This is not to be
construed as limiting the right of either party or introduce
relevant evidence, including such grievance resolution, as to the

prior conduct of the other party.

o) ©One (1) Association member, designated by the Association,
shall be allowed a maximum of one (1) hour during working hours

to investigate each grievance.

p) The Sheriff shall make available to the Association all
necessary and pertinent information regarding grievances except
information which is privileged under law including but not

limited tc patient medical records.

18



ARTICLE VII - COMMITMENT TO INSURE UNINTERRUPTED COUNTY

OPERATIONS

Section 1: The Association acknowledges that the need for
continued and uninterrupted operation of the County's
departments and agencies is of paramount importance to the
citizens of Morris County and that there ghould not bhe

interference with such operation.

Section 2: In light of the foregoing and the fact that adeguate
procedures exist for the peaceful and orderly resclution of
grievances arising under this Agreement, the Association
covenants and agrees that during the terms of this Agreement
neither it, nor any person acting in its behalf will cause,
autherize, or support, nor will any of its members take part in
any strike (including the concerted failure of four (4) or more
employees to report for duty), mass resignation, mass
absenteeism, work stoppage, slowdown, walkout, or other job
action or the invocation of sanctions against the County. The
Asscciation agrees that such action would constitute a material

breach of this Agreement.

19



ARTICLE VIII - VACATIONS

Section 1: In recognition of N.J.S.A. 11A:1-1, emplovees
shall be granted vacation leave pursuant to the following
schedule, based on length of service:

Length of Service Vacation Leave

Less than 1 Year. . . v iie e e 1 day for each month

worked during first year of employment.

From 1st Anniversary to 6th Anniversary............ 12 days
From 6th Anniversary to 12th Anniversary........... 15 days -
From 12th Anniversary to 18th Anniversary.......... 18 days
From 18th Anniversary to 24th Anniversary.......... 21 days
After 24th AnNiverSary. .. .. it i e i 25 davs

Section 2: The vacation period for employees shall begin
January lst of each year and continue in effect until
December 3lst of such year. Annual leave shall be taken,
subject to the needs of service, during the current vacation

period.

Section 3: In any vacation period, annual vacation or any portion
therecf which is not taken or granted by reason of the pressure
of work shall be accumulated to the next calendar year.
Accumulations after cne (1) calendar vear shall not be permitted.
Extended annual vacation may be granted in accordance with the

schedule above, at the convenience of the Sheriff. The Sheriff
20



will consider the needs of the employee and carried vacaticn

emplovyee,

Section 4: Annual vacation shall be granted only with prior
approval of the supervisor who may reguire six (&) weeks prior
notice of extended vacation, and is authorized to plan vacations
so as to not interfere with responsibility of corderly work. In
scheduling vacaticns management will consider seniority of
employees involved and the orderly flow of work within the work

unit. -

Section 5: An employee who during the calendar year returns from
a continuous period of absence or more than six (6) months due to
disability, leave of absence, or layoff, shall not be eligible to
vacation in that year until the employee has completed six (6}
months in the performance of duty after returning from such
sbsence. These six (6) months in the performance of duty need
not be continuous, but periods of absence of eight {(8) days or
more shall not be credited in computing the reguired six (6}
monthe. This section shall not deprive an employee of any justly

earned vacation time or compensation thereof.

Section 6: Upon termination of employment, an employee will be
credited with annual vacation for only those months of the
calendar year worked on a prorated basis of the existing vacation

schedule. Vacation will be calculated for terminated employees
21



based on his vacation entitlement in accordance with length of
service. An employee who has, pro rata, used more annual

. vacation than entitled to at the gime of termination, shall have
an amount egual tc his daily rate of pay deducted from his final
pay, for each day of annual vacation taken in excess of the
number to which he was entitled. Vacation shall be prorated in

accordance with the schedule above.

Section 7: In the event that an employee is on vacation and
becomes 1ll and is under a docteor's care or is hospitalized,
his vacation shall be terminated and he shall be put on sick
leave, 1if same is available, at the emplovee's option,
provided the employee promptly notifies the Sheriff, or his

designee.

22



ARTICLE IX - HOLIDAYS

Section 1:

{a) 211 employees shall be granted the following paid

holidays:

1. New Years Day 8. Labor Day

2. Martin Luther King's Birthday 9. Columbus Day

3. Linceln's Birthday 1¢. Election Day

4. President's Day 11. Veteran's Day

5. Good Friday 12. Thanksgiving Day N
6. Memorial Day 13. Christmas Day

7. Independence Day

In addition, at the discretion of the Sheriff, employees may be
granted any other days declared to be ‘holidays by proclamation of

the President or the Governor.

The County, at its scole discretion and upon appropriate notice to
the Union, may convert the observance of Lincoln’s EBirthday and
Election Day (paid holidays enumerated in this section) into
"floating holidays" for the current year. Upon six months prior
notice, the County may elect to exchange any single floating
holiday for another day in the same calendar year which shall be

recognized as a holiday, as defined by the terms of this Article.

23



Section 2: To be eligible for a paid holiday, an employee
must have worked the last scheduled day before and after

the holiday, unless on authorized leave.

Section 3: Whenever any of the holidays enumerated above fall on
a Sunday, the following Monday shall be observed as the cofficial
holiday. Whenever any of the holidays described above fall on a
Saturday, the Friday immediately preceding shall be observed as

the cfficial holiday.

Section 4: If an employee is required to work on any one of

the holidays designated under Section 1 of this article,

he/she shall be paid at the rate cf time and one half {(1%)their
regular hourly rate for all hours worked on such deay in addition

tc the eight (8) hours regular straight pay for such holiday.

Section 5:

(a) The Friday after Thanksgiving shall be granted
as an approved leave day off with pay.

(b) Public Safety Telecommunicators and Senior Public Safety
Telecommunicators who have the Friday éfter Thanksgiving Day as a
scheduled day off shall be compensated eight (8) hours pay at

their regular straight time rate of pay.

Section 6: Any employee except those referred to in section 5 (b)

above who is required toc work on the day after Thanksgiving shall
24



be paid a straight time day's pay in addition to his/her pay for

the hours worked on the day after Thanksgiving.

Section 7: In addition to the hclidays set forth in Section
1, any employee who works con Easter Sunday will be paid time

and one half (1 ¥) for all hours worked on Easter Sunday.

Section 8: The Sheriff may change the observance of any one
of the holidays enumerated under Section 1 above at his
option at the time the annual holiday schedule is determined

for a given vear.

Section 9: Holiday compensation for hours worked on each of the
following holidays will Dbe paid feor hours worked on the dates
specified below and not for hours worked on the days that such

holidays may be observed by the Sheriff's Qffice:

New Year's Day - January 1
Independence Day - July 4
Christmas Day - December 25

Holiday <compensaticon for all other holidays enumerated under
Section 1 above will be paid only for hours worked on the day the

holiday is observed by the Sheriff's Office.

25



ARTICLE X -~ SICK LEAVE

Section 1: Sick leave is hereby defined tc mean absence from

post of duty of an employee because of illnesg, accident,

exposure to contagious disease or attendance upon a member of the
employee's immediate family seriocusly ill requiring the care or
attendance of such employee. Immediate family means father,
mother, spouse, child, foster child, sister, or brother of the
employee. It includes relatives of the employee residing in the

employee’s household.

Section Z: Each employee shall be entitled to sick leave credits
at the rate of cne (1) day per month from the date of employment
to the end of the calendar year of hire. If separation from
employment occurs before end of said year, and the employee has
used more sick leave than appropriate on pro rata basis, he shall
have an amount egual to his daily rate of pay deducted from his
final pay, for each day of sick leave taken in excess of the
number to which he was entitled. Each employee will be credited
with fifteen (15} days of sick leave annually for each succeeding
calendar year of full time employment, which is accumulative.
Sick leave cannot be used as terminal leave. ~There shall be no
accumulated time under any circumstances for sick leave when
leaving the employ of the Sheriff except and only as provided in

Section 5 of this Article.
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If, upon terminatioﬁ after a year's service, an employee has used
more sick leave than that to which he is entitled, he shall have
deducted from his final pay an amount equal to his daily rate of
pay for each day of sick leave taken in excess of the number of

sick leave days to which he is entitled.

Section 3: Notice of absence is required as follows:

Illness: Each employee is reguired to notify his supervisor

by one-half hour before starting time on each day of absence,
provided, however, that shift personnel are required to so notify
twe (2) hours before starting time. Should the employee be
unable to reach the supervisor, then the Communications Center
should be notified. It is recognized that there may be instances
when it is impractical cor impossible to give daily notice as in
the case when an employee is hospitalized or sericusly disabled,
in which case it shall be sufficient that the employee or member
of the employee's family notify the superviscr or the Personnel
Cffice giving reascn for absence and information as to the degree
of illness or disability and the amount of time reguired for
recuperaticn. Absent such instances, the dally regquirement of
notice shall be enforced. Failure to give notification as
reguired will result in loss of sick leave for_that day and may
constitute cause for disciplinary action. Failure to report
abgencesg from duty for five (5) consecutive business days shall
constitute a resignation pursuant to New Jersey Department of

Personnel (Civil Service) ERules and Regulations.
27



Section 4: A certificate from a reputable physician in attendance
shall be required as sufficient proof of need of leave of absence
or the need of the employee’'s attendance upcn a member of the
employee’s immediate family. Where an employee is absent from
duty due to illness less than five (5) days at one time, the
Sheriff may not require production of the physician’s certificate

to his supervisor to justify payment of sick leave.

An accumulation of ten (1C0) sick occcurrences, where an occurrence
is recognized as one (1) eight (8) hour day or more and the -
occurrences having been at various times during a calendar vyear
(January through December), may be approved without a physician’s
certificate. All sick occurrences in excess of ten (10) days,
must be accounted for with a physician’s certificate if the time
is to be approved with pay. An employee may reguest the Chief
Sheriff's Cfficer or Warden (as applicable) to review a sick
occurrence reguiring a physician’s certificate. This reguest must
be made in writing prior to the submission of the payroll in
which the "sick occurrence" occurred. A copy of this reguest
must also be given to the employee’s supervisor. At the
discreticn of the Chief Sheriff’'s Offiéer or Warden (as
applicable), sick leave in excess of the ten (10) occurrences may
not reguire a physician’s certificate, depending on the
submission of physician’s certificates submitted for prior

occurrences and the employee’s use of past sick leave.
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This provision shall not in any way diminish the ability of the
Sheriff to discipline employees for abuse of sick leave either
under the terms of this contract, under any law, rule,

regulation, policy, order or any other administrative provision

promulgated by the Sheriff.

This provision applies only to the production of a physician’s
certificate and does not apply to any other sick leave

regquirements.

In the instance of absence due to contagious disease, a

certificate from the Department of Health shall be required.

Section S: Any employee who retired on or after January 1,
1987 shall be reimbursed for accumulated sick time based on

the schedule below:

Thirty (320} percent of the value of the sick time at the time of
retirement to & maximum of Eight Thousand-Five Hundred Twenty

($8,520.00) Dollars.
Eligibility for retirement shall be determined based upon

receipt o©f State Pension benefits or Social Security

retirement benefits.
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Section &: In case of death of any employee with fifteen (15)
years continuous service during the course of employment in the

- Morris County Sheriff's Office, his spouse or designated heirs
will receive, in addition tc present allowances, compensation for
accrued sick time, the same as if that individual had retired
from the office. This modification only applies to the death of
an employee while he is in employ of the Sheriff and does not
apply to leaving or termination of employment for any other

reasons other than retirement.
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ARTICLE XI: Health Benefits

Section 1:

(a} Eligible emplioyees shall choose one cof the below
listed medical insurance plans. The employee's eligible
dependents shall alsoc be covered under the plan selected by the

employee.

Medallion Plan
Base Hospital, Wrap Around, Major Medical Plan (Employer's
Medical Insurance Plan)

The HMO opticn

(b) Prior to January 1, 2003, employees choogsing the
Medallion Plan as thelr medical insurance shall have deducted
from each paycheck an amount egual to the annual equivalent of
four hundred dollars ($400.00). Effective January 1, 2003,
each employee covered by the Medallicon Plan shall have an
amount deducted from each paycheck, which shall be egual to
the annual egquivalent cof five percent (5%) of the annual

medical insurance Dpremium.
(c) An employee who 1s currently covered by the Medallion
Plan and enrolls in the Employer's Medical Plan or the HMC option

shall not be permitted to be enrolled back into the Medallion
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Plan unless there has been a change in the employee’s spousal

medical coverage or a change in the employee’'s family status.

(d) Employees hired after June 1, 1953 shall not be
eligible for coverage under the Medallion Plan and they may

gelect either the Employer's Medical Plan or HMO only.

(e} Effective January 1, 2003, each employee covered by the
Employer’s Medical Plan (wraparound medical Insurance plan) and
the HMO Option shall have an amount deducted from each paycheck
which shall be egqual tco the annual eguivalent of three percent

{3%) of the annual medical insurance premium.

Section 2: The co-pay for the “stand-alone” Prescription Drug
Plan for employees and thelr eligible dependents shall be:
£32.00 for generic drugs
$6.00 for Brand Name Drugs
Effective January 1, 2003, the co-pay for all Prescription Drug
Plans for employees and their eligible dependents, for the
duration of this Agreement shall be:
$5.00 for generic drugs

$10.00 for Brand Name Drugs

Section 3: Employer will ocffer a plan by which employees may set
aside a portion of their salaries in the form of flexible

spending accounts, pursuant to Section 125 of the Internal
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Revenue Code, for payments of unreimbursable eligible medical or

dependent care expenses.

Section 4: The County of Morris shall pay the premium cost for
an employee coverage dental insurance plan only to a maximum of
$9.83 per month ($118.00 maximum annual or prorated for less than
a full year coverage) per employee. It is understood and agreed
that any increase, above $118.00 in the dental premium charged by
the authorized carrier during the term of this Agreement shall be
egually sha;ed by the employee and the Board. The provided .
benefit plan will include an option for the employee to elect
dependent coverage providing the same level of benefit as
provided for the employee. The total cost of the premium charged
for the dependent coverage shall be paid by the employee. The
employees' contribution shall ke deducted in equal periodic

amounts from their paychecks.

Section 5: It is understood and agreed that subsequent to the
initial selection of the insurance carrier, the County retains
the unilateral right to select the insurance carrier or to be
self- insured. Not withstanding any such changes the level of
benefits and administrative procedures shall rgmain substantially

the same.
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Section 6: The Hospital, Surgical, Major Medical Plan and
Prescription Drug Plan and HMO Option shall be made available to

- new employees within three (3) months of the date of employment.

Pre-admission Review and Individual Case Management programs will

be continued during the life of this Agreement.
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ARTICLE XII - GRQUP LIFE INSURANCE

Section 1: Insurance is automatically provided upon enrollment in
the Public Employee’s Retirement System of New Jersey with total
coverage egual to three {(3) times annual base wage of the

employees as provided below:

Section 2Z: Under the Public Employee's Retirement System of New
Jersey, one and one half (1-1/2) times the amount of base annual

wage life insurance ig provided free of charge.

Section 3: After the first twelve (12} months membership during
which the remaining one and one-half {(1-1/2) times contributory
insurance is mandatory, at the employee's expense at the
prevailing rate established by the System) the employee may
thereafter, at the emplcyee's option, withdraw from the
contributory insurance only, provided reguired nctification is

given.

Section 4: Upon retirement under the Public Employee's Retirement
System, the coverage constitutes and becomes a paid up policy
equal tc presently 3/16ths of the base pay at the time of

retirement.
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Section 53: All mandatory legislation on group life insurance
enacted during the term of this agreement shall be implemented.
All enabling legislation on group life insurance relating to
these employees enacted during the term of this agreement shall

be subdiect to negeotiations.

Section 6: Any emplcoyee terminated for disability shall be

advised by the Personnel Department of his rights.
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ARTICLE XIITI - PENSIONS

The Public Employer shall provide pension and retirement
benefits to employees covered by this Agreement pursuant to
provisions of the statutes and laws of the State of New Jersey.
All new legislaticon which is mandatory will be implemented and

all new enabling legislation will be subject to negotiations.
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ARTICLE XIV - PERSONAL LEAVE

Section 1: Jury Duty - Each employee shall be allowed leave
with differential pay, if reguired for jury duty. A written
regquest for such leave shall be given by the employee to his
supervisor at least two (2) weeks in advance. When granted
said leave, an employee shall receive the difference between
the pay received for jury duty and the employee's wages for

the leave period.

Secticn 2: Military Leave - Military Leave shall be provided
pursuant to N.J. Civil Service Perscnnel Manual (Local
Jurisdictiecn) Part 17-3, "Military Leave" and said part is

"hereby incorporated herein by reference.

Section 3: Each employee shall be entitled to an annual
non-cumulative allowance of two (2} work days leave upon written
request to and the approval of the Sheriff, or his designee for
the following:

(a) Court Attendance (non-work connected) (b) Marriage of
Employee {c) Perscnal Business which cannot be attended to

outside of work hours (d) Established Religious Heolidavs.

Administrative leave shall be prorated during the
calendar year on the basis ©of one day per each six (§)

months of employment.
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Section 4: Maternity Leave

A Maternity Leave of Absence without pay will be granted to full
time employees having permanent status upon proper advance
notification to their supervisor of their probable due date of

delivery and expected date of return to work.

A, The leave shall be taken at a time determined by the
employee in connection with and confirmed by written verification
from her physician. The Employer reserves the right to reguest .
medical confirmation of the employee’'s ability to perform her job
duties by a physician other than the employee’s persocnal
physician. If this is necessary, the employee will be provided
with the name of three (3) medical doctors from which she may
select one (1) for the purpcse of cbtaining medical confirmation
of her ability to perform normal duties. The Employer will pay
for any examination by a doctor other than the emplovee’s

rersonal physician.

B. In the event of a disagreement between the examining
physicians, the sheriff reserves the right to decide which report

tC accept.

C. Return to work at the same or a comparable positicn will be
approved only after a reasonable period of time as certified by

the employee’s physician and, if reguired, by the County doctor.
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Employees are expected to return to regular duties within six (6)
months from the commencement of the leave unless an extension of
time has been requested and approved prior to the expiration of
the six {6) months. Continued absence will be cause for

termination of employment.

D. The employee’s accumulated sick leave and vacation leave may
be used during the period of absence to the extent it is

available, 1f the employee desires.

Section 5: Other Leaves - Time off, other than sick leave,
vacations, holidays, bereavement leave, or military leave, may be
honored when warranted by the Sheriff. For a leave without pay,
the employee shall submit a written regquest to the supervisor at
least thirty (30) days in advance stating the reason for the
request, and the time regquired, except 1in emergency
circumstances. This request will be

forwarded to the Morris County Sheriff, or his designee, and
promptly answered. If the emplovee's reguired absence exceeds
the normal pay period, the employee shall be regquired to report
to the Perscnnel Office to make suitable arrangements for Pension
payments, insurance, hospitalization, and other matters required

during the leave period.
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Section 6: Bereavement Leave

{A)} The Sheriff shall provide bereavement leave with pay not to
exceed three (3) working days in the case of death of an
employee's spouse, children, brothers, sisters, mother, father,
mother-in-law, father-in-law, grandfather, grandmother,
grandchildren, stepfather, stepmother, and stepchildren. The
Sheriff shall provide one (1) working day’'s bereavement leave
with pay in the case of death of an employee's relative of the
second degree, that is, uncle, aunt, niece, nephew, cousin,
sister-in-law, or brother-in-law. Such leave is not chargeable

against sick leave.

(B} Bereavement leave that is granted must be taken by the
employee within three (3) calendar days of the funeral of
the employee's relative. Such leave shall not be cumulative

and may not be carried over into the succeeding vyear.

(C) As soon as possible an employee shall notify his
supervisor of a death in his family and of his need for

leave. Notification must be given as in the case of illness
under Article X, Sick Leave, Section 3. Proof of death may be

required by the Sheriff.

Section 7: Family Leave

Employees will be eligible for family leave, including adoption

as set forth in the New Jersey Family Leave Act and/or the
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Federal Family Leave Act, those provisions to apply which are

broader in the event of an inconsistency between the acts.

This provision shall not constitute additional leave time benefit

to the leave time benefits already provided for under this

agreement.
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ARTICLE XV - LIABILITY INSURANCE

Section 1: Through the term of this Agreement, the County
shall continue the existing liability insurance coverage for
employees ccvered by this Agreement during performance of theixr

duties.
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ARTICLE XVI - BULLETIN BOARDS

Section 1: The Sheriff ghall permit the Association reasonable
use of designated bulletin boards located in work areas for the
posting of notices concerning Association business and
actilvities, provided any such notices shall not contain

malicious, inflammatory, or anonymous material.
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ARTICLE XVII - CLOTHING ALLOWANCE

Section 1: An annual clothing maintenance allowance of Five
Hundred dollars ($500.00) for Public Safety Telecommunicators

only shall be paid in the first guarter of each calendar vyear.
Add{tionally, during each year of the Agreement, said annual
clothing maintenance allowance shall be increased by $25.00 per

vear. The total increase is $100.00.

Section 2: An annual clothing maintenance allowance for

maintenance employees who are regularly and continually assigned
teo perform their job duties in the Morris County Jail shall be
paid Twenty-five dollars (5$25.00) for each year of the contract.

The total increase isg $100.00.

The Sheriff agrees to supply maintenance employees who are
regularly and continually assigned to perform theilr job duties in
the Morris County Correcticnal Facility consisting of two (2)
pants, two (2) short éleeve shirts, two (2) long sleeve ghirts

and one pair of work boots.

Secticn 3: The Sheriff agrees to supply each Public Safety
Telecommunicator with any uniforms or additional equipment
necessary for his/her position title. Uniforms or eguipment

issued shall be the property ©f the Sheriff of Morris County, and
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must be returned to the Sheriff as provided under Section 4,

below.

Section 4: Upon termination of employment, an employee shall
turn back.any issued uniforms or equipment. Failure to due
so shall result in deduction of the depreciated value of said
non-returned eguipment (as determined by management), from the

employee's final pay check.
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ARTICLE XVIIT - HOURS OF WORK

Section 1: Public Safety Telecommunicators

{a) The work week shall consist of forty (40) hours. The actual
work week schedule shall be determined by management. {L) Each
Public Safety Telecommunicatcor shall have two (2) days off per
week but shall not be guaranteed any particular day or days off.
(c)In the event that it becomes necessary, in the judgment of
management, for a Public Safety Telecommunicator to work on a
scheduled day off, it is understood and agreed that such Public

Safety Telecommunicator will be reguired to work on that day.

Secticn 2: Civilian Employees

{a) The 40 hour work week shall continue during the term

of this agreement.

Section 3: Overtime shall be paid at the rate of time and one
half {1 ¥) the employee's regular hourly rate of pay for each
hour worked in excess of forty hours in any work week. In
computing hours worked for purposes of covertime, all paid timse,
with the exception of sick time or time taken in lieu of sick

time, shall be counted as hours worked,.

Section 4: Employees shall have the option of taking compensatory

time in lieu of cash payment for overtime upon advanced approval



of their superviscr. Compensatory time off must be scheduled and

approved by the supervisor.

Section 5: It is understocd and agreed by the parties that
there shall be no pyramiding of overtime on premium pay. In
the event that an employee covered by this agreement would
be eligible on a particular day for premium pay because of
working in excess of 40 hours and eligible also for premium
pay because of working on a holiday, only one premium shall

be paid and that shall be whichever is greater.

SECTION 6 STORM DAYS AND EMERGENCIES

All employees, covered by this agreement are regquired to work
during storm days and emergencies. In the event that an employee
cannot report to work because of a storm condition, i.e.,
hazardous road conditions, road and bridge closures, power
outages etc., the time lost will be charged against accumulated
vacation or compensatory time. In the event that no vacation or
compensatory time is accumulated, the time lost will be charged
as time off without pay. If an employee is unable tc report to
work, the employee must follow the same procedure as that
outlined for repoerting an absence due to illness (Article X

Section 3.
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CLOSING - In the event of extreme weather conditions or other
emergencies necessitating the clesing of the Courthouse and
Acdministration and Records Building, an announcement of said
closing shall be made over radio stations WMTR, WDHA, WRNJ, NJ,
WXMC and WGHT between the hours of 6:00 a.m. and 8:30 a.m. on the
day of the storm or cother emergency. Non-essential personnel, as
defined each year by the Sheriff, covered by this agreement shall
be granted an approved day off without penalty. Employees on
approved leave granted before the cfficial closing shall be
charged for such leave. Public Safety Telecommunicators and
Senior Public Safety Telecommunicators are essential personnel
cocvered by the Office of the Sheriff Standard Operating Procedure

Volume V, Chapter 6, Reporting For Work During Inclement Weather

/Emergencies, and are reguired to maintain and provide county

serviceg. Under such circumstances Public Safety
Telecommunicators and Senior Public Safety Telecommunicators are
to report to work at theilr regular scheduled hours with no

additional compengation.

TRAVEL TIME (DELAYED OPENINGS) - Extreme weather conditions or
other emergencies may precipitate the Sheriff to extend a grace
periecd to employees so that they may be afforded an extended
period of time to travel to work. This will oﬁly occur 1f the
Courthouse and Administration and Records Building declare a
delayed opening. Under these circumstances the Sheriff's Office

will not be closed, however, employees covered by this agreement
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shall be allowed the additional time to report to work.

Employees who report earlier will not receive additional
compensatlion. In the event an employee cannot report to work
because of a storm or other emergency condition, the time lost
shall be charged as one full day and be charged against
accumulated vacation or compensatory time. In the event an
employee had a pre-approved scheduled day off that employee shall
be charged one full day off with pay for that scheduled vacation,
sick, personal or compensatory time. Public Safety
Telecommunicators and Senior Public Safety Telecommunicators
shall not be affected by this clause and are to report to work at

their regularly scheduled hours with no additional compensation.

EARLY DISMISSALS - Early dismissal due to inclement weather shall
be without penalty. In the event of extreme weather or other
emergency necessitating the closing of the Courthouse and
Administration and Records Building, the Sheriff reserves the
right to maintain orderly effective operations. However, the
Sheriff may grant an early dismissal to afford employees an
opportunity for safe passage home. In such circumstances the
Sheriff's Cffice shall be considered open. Employees who
complete their shift prior to a early dismissal shall not receive
any additional compensation. Employvees with a‘pre—approved day
off will be charged for one full day for the scheduled vacation,
sick, personal or compensatory time. In such circumstances where

an employee is unable to report to work because of inclement
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weather when the Sheriff's Office opens at its normal time, but
closes early, the time lost will be cne full day and charged
against accumulated vacation or compensatory time. In the event
that no time is accumulated, the time off from work will be

charged as time off without pay.

Public Safety Telecommunicators and Senior Public Safety
Telecommunicators shall not be affected by early closings and
shall be reguired to work their regularly scheduled hours with no

additional compensation.
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ARTICLE XIX

SATLARY PROGRESSION SCHEDULE

and

EMPLOYEE EVALUATIONS

Secticn 1: Wages

Effective January 1, 2001 and retroactive to that date each
employee covered by the Agreement shall receive a four percent
{(4%) wage increase and saild increase shall be added to the

emplcyee’s base salary.

Effective January 1, 2002 and retroactive to that date each
employee covered by the Agreement sghall receive a three and one-
half percent (3.5%) wage increase and said increase shall be

added to the employee’s base salary.

The parties have agreed to implement a bargaining unit salary
progression schedule effective July 1, 2003. Effective July 1,
2003 all eligible employees shall be placed on the salary
progression schedule (Schedule S-1) at their appropriate guide
level based upon their job category (Appendix 1) and at the step

closest to their base salary without any loss of pay.

Effective July 1, 2003 each employee ghall have their salaries

increased to the salary Schedule §-2 and represents a three and
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one-half percent (3.5%) salary increase over Schedule S-1.
Employees shall remain at the same range and step as they were

placed on July 1, 2003.

Effective July 1, 2003 each employee who is covered by this
Agreement and his/her salary is over the maximum of the range on
the Salary Progression Schedule, shall receive an increase of
three and one-half percent {(3.5%) and said increase ghall be

added to the employee's base salary.

Effective July 1, 2004 each employee covered by the Salary
Progression Schedule, who have at least one year of service as of
July 1, 2003, shall advance one step on Schedule 5-3. Schedule
5-3 represents a three percent (3.0%} salary increase cver

Schedule 8§-2.

Effective January 1, 2004 each employee who is covered by this
Agreement and his/her salary is over the maximum of the range on
the Salary Progression Schedule, shall receive an increase of
three percent (3.0%) and said increase shall be added to the

employee's base salary.
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Section 2: General Guidelines Applicable To All Emplovees

The Employer shall evaluate each bargaining unit member in
accordance with the “Performance Appraisal Form” utilized by the
Office of the Sheriff. Every evaluation shall be conducted by the
employee’'s immediate supervisor and reviewed by the applicable
division head. Final approval shall be made by the Division
Head. The employee will be given the opportunity to comment upon

the evaluation.

The performance appraisal forms shall be issued and the
evaluation process shall begin upon execution of this agreement.
It is the purpose of the Employer to evaluate all emplcyees at
least once per year. The purpose of the evaluation is to train
and evaluate personnel so they can deliver work performance at

the highest possible professional level.

A. Notwithstanding the employee performance evaluation
procedures set forth herein, all employees shall be formally
evaluated at least once per year. It is recommended that the
employee's immediate supervisor sit with the employee six (&)
‘months prior to the date of evaluation to assess the employee's

performance.

B. The Employer reserves the right to discipline personnel in

accordance with State law. Withhelding of step movement shall
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not pe done for disciplinary reasons and shall not be considered

disciplinary action under the terms of this Agreement.

C. All personnel assigned the responsibility of evaluating other
employvees shall be required to make monthly nctations of
performance. The purpose of this monthly notation is to provide
periodic counseling of employees by their evaluators and to
ensure that the year-end evaluation has a continuous factual

record. These notations may be reviewed by the employee.

D. It shall be the respconsibkility of the employee’s immediate
superviscr to submit a written job performance evaluation on an
approved Perfcrmance Appraisal form utilized by the Office of the
Sheriff, to the appropriate division head at least twenty (20)
working days prior to the date scheduled for step movement (July
1, 2004). It shall be the responsibility cf the supervisor to
conduct the employee job performance evaluation. The job
performance evaluaticn shall include a statement by the
supervigor indicating whether or not the employee has performed
in a satisfactory or unsatisiactoyy capacity. In the event cf an
unsatisfactory performance rating or lowexr, it shall be the
regponsibility of the supervisor to notify the division head of

his/her determination.

E. Upon the completion c¢f an unsatisfactory employee job

performance evaluation, the employvee's superviscor shall submit
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his/her findings to the division head. Upon review by the
department head, and finding the submitted evaluation of the
employee to be unsatisfactory, remedial action shall be

implemented.

F. BAn employee receiving a satisfactory initial job performance
evaluation at the conclusion of the anniversary periocd shall be
subsegquently evaluated on an annual basis prior to his/her
anniversary date. The evaluation shall be administered by the
supervisor at least twenty (20) working days prior to the

anniversary date.

Section 3: Step Movement

It is established herein that in no event shall employees advance
cn the salary progressicn schedule fellowing the expiration date
of this labor agreement. There shall be no step increases or
salary adjustments of any kind whatsoever pursuant tc the salary
progression schedule after December 21, 2004 unless the parties
agree to extend the provisions of this Article. These provisions

shall terminate on December 31, 2004.

Employees promoted to a higher position title shall be eligible
for advancement on the salary progression schedule to the next
applicable step on July 1, 2004, provided the employee has at

least one year service with the County as of July 1, 2004,
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however all employees shall be subject to the following

procedures in order to be paid a step increase:

A. The Employer reserves the scole right to establish each new
hire's salary at any level between the minimum and maximum

salaries within the range for that employee's job category.

B. Step increases shall be granted only to employees who qualify
for step increases by virtue of their reguisite cone-year in
service in step and whose performance is satisfactory as
determined in accordance with the Performance Appraisal form
utilized by the Office of the Sheriff. An employee who is
scheduled for step increase on the next succeeding July 1 step
progression date will be notified in his/her January evaluation
by the Division Head if there are any performance deficiencies
that could lead the Division Head to recommend that the employee

not be advanced to the next step on the range.

C. 1In accordance with the performance evaluation process, if, in
the determination of the Divisicn Head, an employvee's performance
is unsatisfactory, the employee shall be advised in writing in
the January evaluation of his/her performance deficiencies and
will be provided with written recommendations as to how the
employee may improve his or her performance. Upon receipt of
such performance deficiencies, the employee shall be re-evaluated

in the next succeeding April following the January evaluation.
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1f the employee's performance subseguently improves and the
employee receives a satisfactory evaluation in April he/she will
receive the scheduled step increase at the next succeeding July

salary progression date.

. An emplcyee who receives an unsatisfactory evaluation in
his/her April evaluation (either because cof failure to improve
performance deficiencies noted in his/her January evaluation, or
because of performance deficiencieg that have developed since
his/her January evaluation), 'will not receive any scheduled step .
increase as provided on the salary progression schedule.

E. An employee who is not eligible to advance on the step
progression schedule because of performance deficiencies may file
a grievance ccncerning his/her own evaluation provided that any
such grievance shall terminate at Step 2 (Sheriff’s decision) and
shall not be subiject to arbitration. If an employee remains
"frozen", however, in a step range after cne (1) year because of
a second unsatisfactory evaluation in the subsequent evaluation
in January, he/she may file a second grievance concerning this
subseguent evaluation and that grievance will be subject to
grievance arbitration. The standard to be applied by the
arbitrator in rendering a decision concerning the employee's
grievance concerning his/her evaluation shall reguire that the
burden be upon the employee to prove that the Employer’s
evaluation was arbitrary and capricious. If the arbitrator

sustains the grievance, the employee may be awarded a retroactive
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step increase back to July 1 of the preceding year in which the

scheduled step increase was denied.

F. The Employer and union agree to establish a joint advisory
Labor Management Committee to oversee the evaluation process.
This Committee shall meet only on non-working time. It shall
remain, however, the sole and exclusive authority cf the Employer

to evaluate its employees.

In order to be eligible for advancement on the salary progression
schedules to the next applicable step, an employee must serve a
minimum of one_(l) year in his/her current step; provided
however, that an employee promoted to a higher position title
shall be eligible for advancement to the next applicable step on
July 1, 2004 if the employee has at least one year service with

the Employer as of July 1, 2004. Except for employees in the

titles cf Public Safety Telecommunicator and Senior Public Safety

Communicator, all other employees at steps 9 through 10 will be

eligible for step movement only every other vear.

G. Prometions

Prior to July 1, 2003: Employees promoted to a position in a
higher salary grade will receive a five percenﬁ {5%) increase or
the minimum of the new grade, whichever is higher. Employees who

receive a two-level promotion shall receive five percent (5%)
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increage for each level or the minimum of the new grade,

whichever is higher.

Effective July 1, 2003: Employees promoted to a higher position
title shall receive no less than one (1) salary increment in the
0ld range upon promotion. Employees promoted who are off the

salary guide shall receive a five percent (5%) increase.
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ARTICLE XX - LONGEVITY

Secticon 1: Each employee covered by this agreement shall be

paid in addition to the rates of pay set forth in Article XX

set forth above, a longevity increment calculated from date of
hire and based upon unbroken continuocus years of service with the

County in accordance with the following schedule:
Years of Service

After 3rd through 8th. Anniversary date of employment..... 1%
After 8th through 12th. Anniversary date of employment....3%
After 12th through léth. Anniversary date of employment...5%
After 16th anniversary date of employment................. 7%

Section 2: Longevity will be paid in accordance with the
provisicns of this Agreement on a bi-weekly basis to be
included with the employee's regular pay issued on the

appropriate pay days.

Section 3: In consideration of entitlement to longevity, no
tacking on of previous periods of employment shall be
permitted unless such payment of service shall have been

interrupted by an approved leave of absence.

Section 4: The provisions of this Article XX (Longevity)

shall apply only to employees actively employed prior to
January 1, 1991. Employees hired after January 1, 19%1 shall

not receive nor shall they be entitled to any longevity benefits

whatsoever.
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ARTICLE XXI - APPLICATION OF BENEFITS

The fact that provisional and part-time employees are not
included under the terms of this agreement does not (unless
otherwise expressly stated in this agreement) confer upocn them
the benefits that permanent, full time employees of the Sheriff's
Cfifice; County of Morris are receiving or will receive under this

agreement.

Further, the provisions of this agreement shall not apply to

any employee who has left the employ of the Office of the
Sheriff; Morris County prior to the date of signing of this
agreement by both parties, provided however, the salary article
shall retroactively apply from January 1, 2001, through the date
of retirement of any employee retiring prior to date of signing
of the agreement. The estate of a deceased employee who dies
prior to the date of the signing of the agreement shall receive
the employee's salary adjustment retroactively from January 1,
2001 to the employee's last date of employment.
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ARTICLE XXII - GENERAIL PROVISIONS

Secticn 1: This Agreement constitutes the complete and f£inal
understanding and resolution by the parties of all
bargainable issues which were or could have been the subject
matter of negotiations between the parties. During the life
of this Agreement, except where ctherwise provided herein
neither party shall be reguired to negotiate with respect

to any such matter, whether or not covered by this Agreement,
or whether or not within the knowledge or contemplation of
either or both parties at the time they negotiated and

executed this Agreement.

Section 2: If any provisions of this Agreement or application

of this Agreement te any employee or employees covered

hereunder is held invalid by operation of law, by Legislative
Act, or by a Court or other tribunal of competent jurisdiction,
such provision shall be inoperative but all other provisicns
contained herein shall not be affected thereby and shall continue

in full force and effect.

Section 3: All terms of masculine gender shall be construed to
include the feminine gender and all terms stated in the singular
be construed to include the plural unless a different intention
15 clearly understood from the context in which such terms are

used.
Section 4: General Information

A. Physical examinations may be reguired from time to time

at the expense of the Public Employer.

B. Change of address of an employee must be repcrted to the

employee's supervisor immediately.
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C. Where the job requires, residence by County employees may be

regquired in Morris County.

D. Change of family status: the employee isg advised to inform the
Personnel Cffice immediately of any additions, deletions, or
changes in family status for the purpcse of keeping employment
records up to date, and for the possible changes in life
insurance and retirement beneficiaries, hospital, medical
surgical dependents for tax purposes, it is necessary to fill out
W-4 Form, Employee's Withholding Exemption Certificate.

Section 5: Job Posting. The Sheriff shall post in all places
where normal posting to the union are posted, notices of all job
vacancies, openings and promcotional opportunities for a pericd of
ten {(10) working days prior toc the Sheriff advertising the
position to the general public. The expiration of this ten (10)
day period does not, in any manner or way, forfeit an employee's
right to submit an application for the posted vacancy(s),
prosition(s}) or promotional opportunity{s) after this periocd has
passed. The posting shall designate the title of the position,
describe in general detail the duties and responsibilities of the
prospective position and the salary range of the position
offered. The Sheriff shall comply with all rules and procedures
of the Department of Personnel and the Public Employment
Relations Commission in establishing and filling the prospective

position.
The Sheriff shall have the right, based on the needs of the

service, to temporarily transfer employees for a period of time

not to exceed ninety {(80) days at any one time.
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ARTICLE XXIII - EXPANSION OF CERTAIN BENEFITS DURING THE TERM OF
THIS AGREEMENT

In the event the Board of Chosen Freeholders of Morris

County should grant major benefit improvements which

normally would have uniform application among various groups
of County employees or should grant improved insurance
benefits to any group of County employees during the term of
this Agreement, the Sheriff of Morris County agrees to reopen
this contract to negotiations so that those benefits may be
bargained for by the Morris County Sheriff's Civilian

Enmployees Association.

Improved insurance benefits shall incliude, but not be limited
to, health benefits, dental plans, optical plans,

and prescription drug plans. The foregeoing clause shall not
apply to any benefits directed to be given by an arbitrator
in Police and Fire Interest Arbitration applying te County
Emplcyee groups including employees of boards and commissions

of Mocrris County.
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ARTICLE XXIV DISABILITY LEAVE

Section 1: All employees in the Negotiating Unit will be covered

by the existing County Disability Program.

Section 2: The weekly disability benefit for eligible employees
shall be $255.00 per week and the emplovyee’s annual contribution
shall be $67.24 per year.

Section 3: Benefits would not be payable for a disability
beginning before completicn of the ninety (80) day "probationary
period" when first employed. The average weekly wage would be
calculated on the earnings in the eight calendar weeks

immediately before the week in which the disability begins.

The total wages earned during these weeks worked are divided by
the number of weeks worked in the eight week period to cbtain the
average weekly wage. The benefit will be two thirds (2/3) of the

average weekly wage. Morris County would remain the guarantor.
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ARTICLE XXV - DURATION

This Agreement shall be in full force and effect as of the

first day of January, 2001, except asgs otherwise provided herein
and shall remain in full force and effect thrcough the
thirty-first day of December, 2004. The Agreement shall continue
thereafter unless and until the parties execute a successor

agreement.
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IN WITNESS THERECF, the parties have hereunto set their hands
and seals the day and vyear first above written.
WITNESS: SHERIFF OF MORRIS COUNTY

WITNESS: MORRIS COUNTY SHERIFF'S CIVILIAN EMPLOYEES ASSOCIATION

4
/

B%}%§Z;>Z352>’ ?24$%Z£Qé;;

President
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SCHEDULE A

Public Safety Telecommunicators

Section 1: Effective January 1, 2001 and continuing through June
30, 2003, the following salary guiﬁe shall be implemented for
Sheriff's Civilian Public Safety Telecommunicators; provided
however that this guide shall expire on June 30, 2003.

YEARS OF SERVICE 2001 2002/2003
START 24,444 25,300
AFTER 1 FULL YEAR OF SERVICE 26,624 27,556
AFPTER 2 FULL YEARS OF SERVICE 28,803 29,811
AFTER 3 FULL YEARS OF SERVICE 30,982 32,065
AFTER 4 FULL YEARS OF SERVICE ©33,160 34,321
AFTER 5 FULL YEARS OF SERVICE 35,340 36,577
AFTER 6 FULL YEARS OF SERVICE 37,518 38,832
AFTER 7 FULL YEARE OF SERVICE 38,698 41,087
AFTER 8 rULL YEARS OF SERVICE 43,877 43,343
AFTER 9 FULL YEARS CPF SERVICE 44,085 45,587
AFTER 10 FULL YEARS OF SERVICE 45,17% 46,760

SENIOR Public Safety Teleccocmmunicator 48,631 51,368



"I[NPaYds UOISSAI304d Alejes 3] U0 WINWIXEW a1} "SPasdXa AIR[RS 95eq = apIndy JJ() o[npayds
SIY} 1od oduel I113Y) Ul d9)s SUO PpadUBADE 3q [[BYS F(0¢ T A[N[ JO SB 90TAISS JO 183X 90 JSBS] J¥ 9ARY OUM 0B el S(f) Jo do)s tnuiTXew
12 10U 590A0[dWR [TV "$007 " | A[N[ 24TID9)J2 9SEOIOUT oFeM JRIolol 04 { & 9AIaD2I [[IM UO0ISSaI501d ATR[es o) U0 S3oK01dws [V

€606 £S0'T6 K988 bPO'BR  SET'S8  GT8I8  OI¥'8L  L00'GL  L6STIL  8BI'B9  BLLK9  69E19 | M

€L9T8 €978 119'6L  119'6L 0SS'9L 88Y'EL  LTvOL  S9EL9  €0EY9  ThT19 08185 8IISS | A

200°SL  TOO'SL VTTTL  HTTTL  LYH'69 69999  T68C9  bLI'I9  LEE'®S  686SS  8LTS  $000S | N |

S81'89  S8I'89 099°SY  099°GH  SEI'ED 01909 G808 6SS°SS  EO'ES  60S°0S  ¥8G'LY  6SK'Sy | L |

69€'19  69€'19 96065 w%h%z,mmwom om?m,_zétmhmw y00°0S  1€LLY  6SP'Sy  981°er €160V | S

90I°LS  90V'LS T66'WS 1666 OL8TS 1905 9v9'8y  1€6°9y  Oly'vy 10€7v  981°0F  1L0BE | A

V87 €v8'TS 98805 988°0  6U6'SF  TLE'OY  SI0°SH  BSO'Er  10I'TP whI6E  (BILE  0£T'SE | O

06205 06T0S LTV'8Y  LTV'SF ¥9S'OY TOLMY  6€8°TH  9L60F  PLIGE  ISTLE  88E'SE _(___cmwmm; d g

088y 0858y 1810y [8.°9y T86vy (8I'ey vREly S8C'6C 98L'LE L86'SE BBIVE  GBECE | O A

wsy Tl v 66V'Ey  66v'ey 9T8Ih €S0V I8Y'8E  808'9C SEI'SE TOv'EE  6RLIIE 1o_.-m.w.om N %

029Cy 00Ty 90Ty I¥0°ly  €9¥'6E  88LE  SOE'9E  LZLPE  8YIEE  OLSIE  066%6C Urse | W

SSO'0V  SSO'OY  TLS'SE  TLS'BE  880°LE  S09°SE  TTIPE  6£9Te  9SIE  €L9%T  0619T  LoL9T | T

0SE'8C  9SE'RE SE6'9C  SE6'9€  pIS'SE  v6OPE  EL9TE  ESTIE  Te8'6T  TIV'ST  1669T  0LSST | A

C08'SC TO8'SE OLY'WE  OLP'VE  6PICE  €C81€  L6VOE  IL1'6C  vPSLT  81SOT  T6l'ST  998°CT | [ |

€607t €60°VE  0€8°CE  0€8°TE mwm-.ﬂ.w-imom 0C  TH0'6C  08L'LT  LISOT  ¥STST  T66'EC mmmwm; 1

PRETE  VSCTC SBI'IE  SBI'IE 986'6Z (88T 88SLT 68697 061°ST  166'€C T6LTT  £6517 | H

P89°0E  ¥89'0C 8YS'6T  8VS6C TIVST SLTLT  6EI9T  T00ST  998'€C  6ILTT €651 9svoT | O |

a6 8 LI 5 AR T SN DR

%00°¢ 3sTIDU] (513635
007 dgax

(¢-S ) o[npayog uoissaidol ]
SUBI[IALD) JJUIOYS




9[NPoT[3S TOISSaTdoId ATefes Sijj U0 WNILIXEI 1) 'SPaadXad AIB[Es 358q = apiiily J1()

‘Aed JO SSO[INOYIM £OOT T ATN[ 9ATIO3]JS S[PaTos UGISSSIFOIU ATR[eS o1} U0 ATe[eS I5T] /811 0 do)S 15850]D

oy} Je paoeyd 3q [[Im 99A0[dUIS YS'Y "ATB[ES 558 JUSTIND [IM S0UBPIOSIE Ul PaUSI[qeisas aq [[eys JUatiase[d dajs [eni]

05€°98
16621
cseoL
196°€9
LOSLS
896°¢S
695°6Y
vLI'LY
0LSSY

£Leey
6L6°6€

€LS°LE
6L6°CE

peCEE

086°1¢€
LLEOE

£8L°8C

¢l

0SE'98 TSI'E8  TSI'E8  WS6'6L  9SL'9L  LSS'EL  6SEOL  191°L9  €96°E9  S9L09  L9SLS | M
ISSLL GL9YL  6L9°VL LOS'IL SE6'89  €90°09  161°€9  61E09 LyPLS SLSVS  €OLIS | A
SSE'0L  0SL'LY  OSL'LY  wY1'S9  6EST9  €E6'6S  8TE'LS  TILYS LINTS  TIS6r  906'9y | 0
196t T6S19 N%,S: €765 ,{mmw@m,é-@wvhvm,, LIIZS  8bL'6y !%m Ly T10°SY w9ty | 1
LOS'LS SEY'SS  SEV'SS  £0€'€S  OLI'LS  BEO6P  906'9%  viL'vy  Th9Ty  01S'0F  8LESE | S
89S'ES VBSTIS VSIS 009'6Y 919y CE9'SY  8¥O'ty  ¥99'ly  189°GE  L694E  EILSE | W
%m_@!mﬁ Ly €EL'LY 868'SH 90 9TCTF 160K SSS8E 61L9E  £88'¥E 8Y0CE | O
CpLI'LY N__\..N&Q LTy'Sy 619ty Te6Ty  S8I0V  LEK'8E 069°9E  £r6vE  961°CC  ShYlE | d
OLS'Sy €88ty €38'Ch 61Ty 80S0P  OZ8'BE  SCI'LE  SyY'SE  8SLCE  OL0CE  78E0E | O
€LETy Y080y O8OV SET'6E  999°LE  960°9¢  LIS'VE  BS6TE  68¢°1€  078'6T  0ST'ST | N
6L6'6S 86V'SE  86v'SC SI0LE LE5°CE  OSOVE  SLSTE  S60'IE  pl9'6T  Zel'8T 15997 | W
€LS°LE T81'9C  TRI9E  I6LV€  66E'EC  8007CE  L190€  97T6C  SESLT  evb9T  tsose | 1
L 6LE'SE  LVOVE  LVOVE  PIEEE C86'IE  6¥90C  OIE6C 86T 1599  61€ST  986'CC | M
PSSEE OPETE  OVETE 9601 TS8'6T  L09%8T  €9€LT 61197 SL8BT  1€9°ET  [8€CC |
086°1€ 96L°0€  96L°05  TI9'6C LTV'ST  EVTLL 6509  WLRPT  069°CT sosTe  1TElT | 1
LLEOE TST6C  TST'6T  8TI'ST  C00LT _ 8L8'ST  vSLVC  6L9'€C  v0STC  08€1Z  Ss70T | 11
C€8L8C LILLT  LIL'LT 1S99T  SBS'ST  6ISVZ esPET [8€TC  1Z€1T SST0T 68161 D
: o_ 6 8 L 9 S %4 £ z !

f
|

A103918D) qor

ﬁ??mm u?:O

apIngy

HO juuadR)g

SUBI[IALL) JJ1I9US

(1-S ) agnpayog uorssaidory




"U0ISSaI301d ATe[es Y} U0 WNTHTXEW 91]) "Spa3dXa ATR[BS 0Seq = apinhy J1() 2[npatos
ST} 1od do)s pue osURI SWBS 31} Je UIRWIAT [[IA S93A0[AWg "¢o07 | Aff 9ANDI3]TS ASBAIdUI IFEM [BISUIT 04,C ¢ B 9ATODAT [[1M SIDA0TAIY

TLE'68 TLE'6S 79098  790°98 ISL'T8 T mh TEU9L  TTTL  TIS'69  T0T'99 mmmnmolhwm 65 | M

$9T'08  §9T08 €6TLL  €6TLL OTEVL SYEIL  SLERY  £OK'S9  0EHTY 8SY'6S  98¥'9S €SS | A

LISTL - LISTL 1TIOL 1TVOL #2419 8TLY9 1609 VECS  8E99S  TVG'ES SIS R Ay

66199 66199 8PL'EO  8YL'EY  96T'T9  pKR'BS  E6E9S  IK6'ES  68VIS  8c0'6h 98600  pEIpy | L

78565 T8S'6S  SLELS  SLE'LS  89I'SS  196° Nm.._.._.._,_,,mﬁ 0s wwm.mw___,,,,_bwm@‘;,.,_,_vﬁ@,.@__ 8761y 17L6E | S

eSS EbY'SS 68E'ES  68CEC  OCC'IS  €8T6Y  GLTLY  OLISP eIty 690'Iy 9106 £96'9€ | M |

WOCTLS  POETIS BOVGY  pOV'EY  YOS'LY 09y wOL'Ch  BOS'Iy  bOG'GE  H0O'SE  HOI'OE  pOTVE | O =

SZ8'8y  STRSy 910y Ol0'Ly _80T'Sy  00v'cy 165Ty  €BL6E WLE'LE  9910F  SSEVE _evsTe [ 4 2

SOULY  SOULYy G1V'Sy  6lv'Sy TL9'th 9T6Ty  6LIOv  TEV'BE  989'9€  6e6WE  C61tE  9vKlE | O 5

OS8'€y  9S8'€y CECTY  TETTY  809°0F  v86'8E  09ELE  9ELSE Tl I'VE L8Y'TE €980 6ET6C | N | &

SLE'TY  SLE'Ty OvB'6C  9¥8'6E  EIEBE  18L'OC  8YT'SE  GIL€E  E8ITE  0S90f  LII6Z  pSSLT | W 3

888°8C  888'8C  SWKLL  SYPLE  800°9€  89SVE  BTIEE  689°1E  6VCOf  G088Z  69ELT 62657 |

BET'LE  SETLE  6S8SE 668 mmiowv bE  10I'€E  TTLIE  THE0E  €96'8T  ¥8SLT  S0COT  9Z8PT | o

6SL'YE  6SLYE TLY'EC  TLY'EE  Y8I'TE 968°0€  609'6C 17T ES0'LL 9¥LST  8SPPC  ILiT | [ |

001'CC  O0I'EE VI8TIE  WI8IE 8K9°0C  TTv'6L  961'8C  1L69C SvL'ST 615hT  €6UCC 1907 | 1 |

OPy'IE - Ovy’ [€ 9LZ°0E  9LTOC TII'GL 8¥6'LT _ ¥8L'9T _ 0L9'ST  9SV¥T  T6L€C STI'TC  ¥960C | H |

T6L'67  16L°6C 189'8C 18987 ¥8S'LT  I8Y'9T  LLE'ST  WLTPT ILICC  L90TC  96'0C 19861 | D |

o w0 6 8 L 9 5 e ¢ L ! PAYT SO

%08'¢ aseaidn] Jeraus
£06T B3 X

(z-S ) ojnpayog uorssarfor]
SURI[IAL) JJLISYS




